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Tiangong International Company Limited

Human Rights Statement
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Chapter One. General Provisions
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Article 1 We are committed to respecting and promoting the protection of
labor rights throughout all aspects of our business operations, and we do not
engage in or participate in any human rights violations. In order to effectively
respect and safeguard the basic rights and interests of employees, Tiangong
International Company Limited (hereinafter referred to as "the Company") has

formulated this statement based on its actual situation.

B_E EHEHE
Chapter Two. Scope of Application
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Article 2 This policy applies to Tiangong International Company Limited and
all entities within its consolidated financial statements (hereinafter collectively
referred to as "the Group"). Meanwhile, the Group actively advocates for suppliers,

distributors, contractors, and other partners to jointly comply with this policy.
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Chapter Three. Policies and Principles
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Article 3 We strictly abide by the laws and regulations of the places where we
operate, and commit to respecting and supporting universal international law,
International Labor Standards (ILS), and human rights conventions such as the
United Nations' International Bill of Human Rights and the Women's
Empowerment Principles.
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Article 4 We ensure that all employees are free from discrimination and
maintain a zero-tolerance attitude towards discriminatory practices based on race,
nationality, ethnicity, belief, religion, political faction, social status, family

background, age, gender, sexual orientation, gender identity, or disability.
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Article 5 We ensure compliance with the principle of voluntary employment
and do not use child labor, engage in human trafficking, or any form of forced labor
in any country or region.
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Article 6 We respect employees' rights to freedom, including freedom of
employment, freedom of association, freedom to work overtime, and freedom of

movement.
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Article 7 We are committed to maintaining healthy labor relations and
respecting employees' rights to collective bargaining.
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Article 8 We comply with the applicable laws and industry regulations on
working hours and overtime, and ensure that working hours do not exceed the

maximum working hours specified by local laws.
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Article 9 We encourage employees not to work overtime unless necessary. If
overtime is required, employees shall apply to their superiors in advance. The
Group ensures that overtime pay is paid to employees in accordance with relevant
regulations.
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Article 10 We respect employees' right to pursue a better life, conduct regular
living wage assessments, and ensure that employees receive a living wage,
including food, housing, healthcare, education, transportation, and a reasonable
proportion of disposable income, to support a decent standard of living.
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Article 11 We respect employees' rights to fair wages, pay all employees
equally for work of equal or comparable value, fully achieve gender pay equity.
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Article 12 We respect employees' right to adequate rest and provide them
with paid annual leave.
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Article 13 If mass layoffs are required due to objective reasons such as
business restructuring, we will strictly comply with statutory procedures: inform
the labor union or all employees of the layoff plan 30 days in advance, solicit
opinions from the labor union or employees, and formally implement the layoff
after reporting the plan to the labor administrative department, so as to protect
workers' right to know and right to consultation.
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Article 14 We continuously strive to protect the occupational health of
employees and create a safe and satisfactory working environment.
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Article 15 We regularly conduct human rights knowledge training for
employees at all levels to continuously strengthen their awareness of human rights

protection.
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Chapter Four. Supplementary Provisions
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Article 16 This Statement shall be interpreted and revised by the Company's

Group Office and the Human Resources Department.
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Article 17 The Statement shall come into effect from the date of its release.



