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Tiangong International Company Limited

Board Diversity Statement
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Chapter One. General Provisions
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Article 1 The purpose of this statement is to set out the approach taken by

Tiangong International Limited (hereinafter referred to as the "Company") to

diversify its Board of Directors.
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Chapter Two. Scope of Application
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Article 2 This statement applies to the Board of Directors of the Company.
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Chapter Three. Policies and Principles
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Article 3 Diversity of board members is an important factor in maintaining a

good level of corporate governance, reaching strategic goals and achieving



sustainable growth.
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Article 4 The Company considers the diversity of its Board of Directors in a
number of ways when setting the composition of its Board of Directors, including,
but not limited to, directors' gender, age, nation, race, cultural and educational
background, region, professional experience, skills, knowledge and tenure of

service and other regulatory requirements.
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Article 5 Appointments to the Board are based on the skills and experience
required for the good functioning of the Board as a whole, and candidates are
thoroughly evaluated against objective criteria, with due regard to the objectives

and requirements of diversity of the Board as described above.
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Chapter Four. Monitoring and Revision
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Article 6 The Company's Nominating Committee is required to follow this
policy when nominating director candidates to the Board of Directors and when

making recommendations on director candidates.
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Article 7 The Company’s Nomination Committee is responsible for conducting



a review of the structure and numerical composition of the Board of Directors,
examining and reviewing the selection criteria, nomination and appointment
procedures relating to the Directors and making recommendations to the Board of
Directors and monitoring the progress in the achievement of the measurable
objectives set for the implementation of this policy to ensure effective

implementation of this policy.
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Chapter Five. Disclosure
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Article 8 A summary of this policy and the measurable objectives and
progress towards achieving them set for the implementation of this policy are

disclosed in the Company's annual report.
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Chapter Six. Supplementary Provisions
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Article 9 The right to interpret and revise this Statement is vested in the
Company's Board of Directors.
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Article 10 This statement is effective as of the date of its approval by the Board

of Directors.



